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The US. Deparoueot of'lhmsportatiou is committed to protecting I'edl:'xai l"Dlployees, 
(onner J<'edernl employees, and juh applieant" from interfert'Dl'e when milking protccttd 
dbdosUI'e.'\ and from retaliation for having made protected disclosures. Congress enacted the 
Whistleblower Prolection Act of 19ijl) to strengthen protectilJJ)S for Federal. ffiJploYee5 who 
believe they are the target of unjustified personnel actions in reprisal for malting disclosures 
about a vjQlation "I' hlW, row, or l'''1!u!lltion, OJ gross woste of fund" or rnisrnillUlgerueld, lUI 
abuse of authority, or a substantial and specific daoJ;er to public b~th or safely. Mort 
recently, Presidf'.nt Hush signed the N<>tiliciltion and Federal Employee Antidiscrimination 
and Retalia'illn Act (No Fear) into law 011 May IS, 2002. 1bi~ Act lllakel Federal agencies 
directly ac('ounj>lhl... for "iolations of anti-discrimination and whi.,-t)cblower prutectlolllaws. 

Neither I u()r any member of the IlepartPlellt's leadership team wiU tolerate 
wWstleblower reprisal Legitimate di<;c\osure /)f' information by employees is all invaluable 
resoJllrct' for th" oversight (If govcnun,;nt operatioDS. TIlen:fun~, It is my expectation that 
empl(lye~ bc able to confidently report these marters to tht" O€partmehl's Office of Inspector 
General, tht U.s. Office uf Special ('nunse!, or appropriate management offidals in the 
Departmellt. Anyone who interleres v;ith or retaliates against any employet' making a 
pr"teded d~.;;cIQS~ ,~ill he ~ubject to i1ppnJpdate d&lplinary actiOIL 

[ am committed to maintaining the Department's role as an ernploytr that respectS the 
ri~hts or Federal (:ruployecs. rormu Federal employees, or job applicant'l ttl raise legitimate 
co..cerns without fcar of replisal, I u.'>k everyune to jotn me in implementing and 
communicating thb importunt polk-y. 
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